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Analysis of Factors Influencing the Dynamics of Labor Emigration:
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This article analyzes the results of foreign and domestic scientists in the field of labor migration and
the factors of this phenomenon. Based on previous researches, factors have been grouped into four main
categories, which include all areas of life of existing and potential migrants, such as economic and
political, social and climatic.

Labor migration is constantly growing. Thus, according to the UN estimates, the number of migrant
workers in the world in 2019 amounted to 272 million people, ie 3.5 % of the population, compared to
2010, the figure increased by 56.25 %. Such significant migration movements lead to a global imbalance
in the labor market. This proves that the study of this type of migration as labor is relevant, especially the
study of the factors that cause migratory flows.

The situation in Ukraine, along with world indicators, has a positive trend compared to previous
years. Data from the State Statistics Service show an increase in labor migration by 44.4 % between
2016 and 2019. The UN report estimates 5 million people in 2019 who found a job abroad and
recognizes Ukraine as one of the leaders in the number of emigrants. This has led to significant losses of
human capital (including “brain drain”). Thus, in 2019, Ukraine’s losses from emigrants, including
scientists and highly qualified specialists, are estimated at more than 1 billion dollars. Among the donor
countries of Ukrainian migrants, the leaders are Poland, EU countries and Russia. This is mainly due to
geographical factors and a higher economic level of development of states, compared to Ukraine.

The article will also analyze the main factors identified by the state as key in labor flows based on
the Labor Flow Management Strategy for 2025, approved in 2019. In the course of the analysis of this
strategy, the basic methods of struggle of the state from the viewpoint of the power were defined. Thus,
wages and political instability have been identified as key factors that negatively affect migration. Based
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on the obtained results, recommendations were developed for a more effective settlement of labor
emigration issues in Ukraine.

Keywords: emigration, migration, migrant-worker, labor migration, factors influencing labor
migration.
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Introduction. Nowadays, labor migration takes the largest share of the migrants’ flow in
the world and Ukraine. According to the UN report [1], in 2019, 272 million people already
migrated, while in 1990 this figure was 56.25 % less - 153 million people. There is an acute
problem regarding the emigration of the able-bodied population, mainly specialists and
scientists in Ukraine. The loss of human capital as one of the main factors of the economy
causes disturbances in the country’s welfare. For example, the result of emigration from
Ukraine is the ageing of the nation and the “brain drain”. Ukrainian scholars have considered
the nature of the emigration, but the problem has not been solved yet and needs a new vision.
Thus, there is a need to review the nature of emigration in 2020 and identify the main factors
that stimulate emigration labour flows. In the context of the study, mainly internal factors will
be considered since in the future, these factors will be transferred to the Ukrainian reality.

Problem statement. The study of the migration phenomenon and its effects on various
aspects of the national economies functioning is a global problem. Thus, it is studied by such
world institutions as the UN, the European Commission, the International Organization for
Migration and others. The definition of migration, its types and reasons have become the objects
of numerous scientific studies, among which the following scientists can be distinguished:
Ravenstein E. [2], Soloninko K.S. [3], Kurunova Yu.O. [6] and others. The works of
Takhtarov K. A., Dorigo J. and Tobler V. [15] deal with the analysis of the main factors causing
labour migration [14]. Malinovska O. A. [8, 11] and Pirozhkova S. [11] should be noted among
the Ukrainian scientists who studied this phenomenon and made a significant contribution to the
development of this scientific field. Scientists who were among the first to participate in the
international project of the Population Department of the United Nations Economic Commission
for Europe “External migration in Ukraine: reasons, consequences, strategies”, which also
identified the factors of external emigration in Ukraine.

Despite significant research in this topic, the issue of thorough systematization of specific
factors influencing emigration in terms of different spheres of Ukrainians’ life, remains quite
relevant and requires more detailed study.

The purpose — to carry out a structural analysis regarding the nature and factors of labor
emigration based on previous studies of domestic and foreign scholars, and to compare these
factors with the labor emigration dynamics in Ukraine.

Results of the research. First of all, the study of labor emigration begins with definitions of
the basic concepts that form this phenomenon. The first definition of “migration”, actively used
by scientists, was proposed by Professor E. Ravenstein — “permanent or temporary change of
residence” [2]. Recently, the issue of migration has become acute for countries around the world,
which in most cases is related to the economic and social aspect of this phenomenon, namely:
labor migration.

Labor migration is not a new phenomenon and has a certain history. There are many
concepts of “labor migration”. One of the clearest and meaningful definitions of this
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phenomenon in our opinion is presented in the textbook of Soloninko K., where the author
determined that “labor migration” is a movement caused by certain economic, social, political
or other reasons, namely the working population from some countries (regions) to others
during more than one year” [3]. This idea is complemented by N. N. Liventsev, who
emphasizes that “international labor migration is the movement of employees across borders
in search of work” [4].

Based on the migration phenomenon, a separate term is distinguished for its subject, i. e.
the person directly involved in the migration — “migrant worker”. According to the definition
of the ILO Convention 97 (1949), “a migrant worker is a person who migrates for
employment at the expense of another person” [5]. While the UN expands this concept and the
calculations take into account not only migrants employed abroad in this period but also those
who have experience of migration. [1].

Kurunova Yu. O. identified this phenomenon as “the most common type of economic
migration” since a significant proportion of migrants 74 % in the world, are people of working
age (20-64 years), i.e. migrant workers (according to the 2020 report of the International
Organization for Migration) [6].

The main reason for the study of labor migration among economists is the significant
economic impact of this phenomenon starting from one country’s welfare to the world
economy as a whole since modern labor migration is one of the subsystems of international
economic relations in the country [6].

Migration provides feedback, distinguishing two basic concepts: immigration (entry into
the country of destination) and emigration (leaving the country of origin). In scientific
literature, emigration is understood as “relocation (voluntary or forced) to another country for
permanent or temporary residence, which has economic, religious, political reasons” [7].

Based on the above terms, it should be emphasized that labor migration has certain reasons
and preconditions. Migrant workers have a certain motivation related to employment, which is
a factor to change the status of a citizen to the migrant.

Before starting the analysis regarding the reasons of migration, we turn to the monograph
of Shymansjka K. V., where the concept of “factor” was used as the most meaningful
definition of the basis to form migration reasons (motives). This is explained by the fact that it
is a set of factors that are different in features, origin, intensity of action, but have a
heterogeneous impact on the formation of migration processes among the country’s
citizens” [7].

The main factors that cause the international migration of labor force, in the scientific
literature are usually grouped into the following main categories: economic, political, natural
and social (psychological). These factors and reasons of labor migration are grouped in
Table 1.

Economic factors of labor migration are usually caused by the search for new more
lucrative jobs abroad since the employment relationship between the employer and the
employee is primarily related to monetary and financial relations (wages, bonuses, etc.). In
most cases, this factor plays a significant role for developing countries and CIS countries that
have a financial need to emigrate to developed countries. Citizens are dissatisfied with wages
and working conditions compared to developed countries, and this dissatisfaction is especially
prevalent among specialists with higher education and experience seeking career growth. For
example, immigrants to the United States are 1) mid-level and senior IT specialists who have
reached the maximum possible career growth and salary level in the homeland; 2) workers of
narrowly focused specialities who are unemployed due to the oversupply of the labor market.
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Table 1
Classification of general factors of labor migration

Factors of labor
migration

Reasons

Economic

- supply and demand in the labor market;

- the weak economic development of the country (reliability of the banking system,
infrastructure development, etc.);

- high unemployment rate (more than 2 %);

- unsatisfactory/inadequate wage level, which is relatively lower than in developed
countries;

- lack of career growth;

- low technical level of working conditions;

- incomplete / absent democratization of labor relations;

- high level of labor income taxation;

- lack of employee’s insurance;

- devaluation of the national currency;

- strengthening the social orientation of the economy;

- globalization and integration of the origin-country

Political

- war;
- discrimination against people depending on their political views;
- opening borders to developed countries;

- the tense political situation in the country;

- discrimination of certain social groups by the state;

- political persecution;

- oppression of religious groups by the state;

- lack of trade union committees

Social
(psychological)

- unsatisfactory living conditions, welfare;

- change of state borders;

- unsatisfactory working conditions (lack of labor rights protection, underdeveloped
corporate culture);

- lack of conditions for the full realization of potential and ambitions;

- religious reasons (discrimination of religious minorities, etc.);

- national reasons (oppression of national minorities);

- cultural reasons (ethnic, mentality);

- family reasons (change of the workplace of the spouse)

Natural and
climatic

- the higher level of environmental protection;

- environmental pollution;

- attractive climate;

- natural disasters (volcanic eruptions, earthquakes);
- natural disasters (hurricanes, floods, etc.)

Source: Table is based on: [3], [4], [6], [7] [7], [9], [10], [OmmOKka! UCTOYHHK CCHLIKH
He HalaeH.], [11], [13]

Takhtarova K. A. highlights the peculiar trends of the modern labor market, such as:
“standardization of conditions and work of people in different countries, internationalization
of labor reproduction requirements, the democratization of labor relations, strengthening the
social orientation of the economy” [14].

Political factors are those that caused the first migration processes in the world. Known
mass “waves” of migration are observed during the First and Second World Wars. The tense
political situation in the country, leading to discrimination against certain groups of citizens,
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forces them to look for employment abroad. These reasons are also noted by scholars Dorigo
J. and Tobler W., who highlight wars, political persecution, discrimination [15]. Some reasons
for this category become socio-psychological since they create significant discomfort for the
employee in terms of social relations and psychological perception.

The next group of factors began to play an important role in the 21st century when human
values have been significantly changed. Many scholars point out social or psychological
reasons for migration. First, social factors include the development of the public sphere in the
country. Dorigo J. and Tobler W. [15] mention “low level of health care, religious and
political freedom, health insurance, education, development industry among the social
factors”. Secondly, Takhtarova K. A. defines psychological factors as those which are formed
on the ground of modern universal values [14]. Another scientist Yevdokimov A. I. [16] point
out economic factors but also mention the importance of ethnic, cultural and family reasons of
migration. Kislitsina O. V. [12] defines that the decisions regarding labor migration is caused
by many subjective reasons in the context of globalization, i. e. “the possibility of personal
realization through international social mobility”.

The emergent category of factors contributing to labor migration caused by natural
disasters. However, this category includes the reasons identified by Dorigo J. and Tobler W.,
namely, environmental pollution, attractive climate, etc. [15].

Having identified the main factors that cause migration, we consider the situation of labor
emigration in Ukraine today.

For Ukraine, labor migration (mostly emigration) is a common phenomenon among the
working population. It provides better employment with higher wages and the possibility of
further self-realization in better working conditions and welfare in general. Various mobility
programs and work programs abroad are actively offered to students. These are usually
seasonal jobs, but the share of migrant students never comes back home.

State statistics provide data on 1.3 million migrants, but experts give higher figures,
namely from 2 to 4 million migrant workers [17]. On the part of the state, the main reason for
the prevalence of this phenomenon is the high level of unemployment and the search for a
better life abroad [13, 21].

UN experts report that Ukraine is among the ten countries with the largest number of
migrant workers [1]. This situation has developed historically since Ukraine lost 15-20 % of
its intellectual potential as a result of emigration in the 1990s. During the reforms (1991-2000)
70-80 % of its mathematicians left the country, 50 % of theoretical physicists who continue
their activities abroad. Ukraine's annual losses from the departure of scientists and highly
qualified specialists are estimated at more than 1 billion US dollars [18]. The most important
problem for emigration countries is the irreversible loss of skilled labor.

According to the State Statistics Service of Ukraine, in 2019 the flow of emigrants is
estimated at 554,520 thousand people. The general dynamics of emigration from Ukraine is in
Figure 1.
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Figure 1. Dynamics of population emigration from Ukraine, 2003-2019, persons
Source: [17].

As we can see in the graph, the trends of emigration flows in Ukraine have been changed
significantly over the last 15 years. Since 2003, there have been about 700,000 emigrants in
Ukraine, who tended to decline and reached the first peak and decreased by 19% (609,902
thousand people) in 2009. Economic factors negatively affected the emigration rate: after the
international banking crisis of 2008, which began with the United States, the national currency
against the dollar rose and improved the country’'s economic climate. In the period from 2010
to 2014, there was a slow increase. In 2014, political instability began in the country - the
occupation of the Autonomous Republic of Crimea and the beginning of the Russian-
Ukrainian war in Donbas. The unfavourable political situation reduced the share of workers
who worked in Russia. In 2017, after the introduction of the visa-free regime, the majority of
the Ukrainian population emigrated in search of work in Europe, mainly in Poland. It should
be noted that during 2014-2018, political factors became decisive, both positively and
negatively for emigration. The end of 2019 and the beginning of 2020 significantly stimulated
the reduction of migration flows of the Coronavirus disease outbreak (COVID-19), which
became a natural and climatic factor both in the world and in Ukraine. Thus, the main factors
influencing emigration in Ukraine are economic and political, and for the last year also natural
ones.

The State Statistics Service claimed that in 2019 1.3 million people emigrated for
employment (based on the calculation of people who go abroad for employment at least once
in the last 2.5 years) [13].

The political disruption and economic crisis appeared in the country since 2014 has led to
a decrease in the influx of emigrants to Russia. However, in recent years, migration from
Ukraine has been variable, in 2020 Poland and other EU countries will replace Russia as the
main destination country. Migration to the Russian Federation is caused by historical factors
and began after the Soviet Union collapsed, which is related to political and social aspects.
The deterioration of the situation after the change of government in 2014 increased the
demand among Ukrainians for jobs in Poland, due to higher wages, geographical proximity, as
well as the visa-free regime, access to this labor market increased interest among Ukrainians
[19, 20].
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One of the indicators that help to confirm the experts’ opinions on the increase in
emigration to Poland and other EU countries is the cash flow to Ukraine from the represented
countries [19]. Matthias Lucke and David Saha expressed this opinion in their work. The
report states that the geographical composition of remittances reflects the shifts in the

countries of migrants” destination from Russia to Poland and other EU member states (Fig. 2).
12
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Figure 2. — Net cash returns to Ukraine by recipient countries, USD million
Source: [18].

In 2018, more than two-thirds of remittances came from EU member states, which was
compared to half of 2015 (Fig. 2). Poland replaced Russia as the largest country with a single
source, accounting for a third of remittances in 2018. [19]
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Figure 3. — Average monthly wages in Ukraine and the leading countries of Ukrainian
emigration in 2017, USD
Source: [18].

The difference between the level of wages in Ukraine and other developed countries
always differed significantly. After several political and economic crises, this development
increased especially. Although the average monthly wage increases every year, the state still
fails to reach at least the minimum level. For example, in 2015, after the economic crisis, the
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lowest wage was $ 192 and rose to $ 326 in 2018, which is 25% and 10% of wages in the
Czech Republic, Poland and Germany, respectively (Fig. 3).

The Cabinet of Ministers of Ukraine approved the Strategy of State Migration Policy until
2025 to regulate migration issues. This strategy primarily includes increasing funding,
improving national legislation in line with international standards (visa liberalization with the
EU) and promoting socio-economic development of the country [21].

The Ukrainian government constantly tries to improve the economic and political aspects
of citizens' lives to reduce labor emigration. However, these two factors are not the main ones,
and their partial elimination does not significantly reduce the emigration flow of human
capital. The state should pay attention to the regulation of the environmental and social
sectors. Improvement of the citizens’ physical and psychological well-being will also reduce
the overall tension and increase the demand for employment opportunities in Ukraine.

Conclusions and prospects of further research. Labor migration is not a new phenomenon
today because historically it existed at all stages of human development, but, nowadays, in the
context of globalization, it is only intensifying. For this reason, experts and scholars actively
study the nature of this phenomenon, especially emigration since its significant volume has
economic and political influence, which destabilizes the situation in the world. Identification and
review of the main factors influencing migration contribute to the state's ability to gain control
over this phenomenon. It is necessary to develop effective ways to counteract the emigration of
able-bodied people, to reconsider the causal links in Ukraine, as one of the most typical
countries-emigrants. The analysis of literature sources allowed to identify four main factors
influencing labor migration. They include economic, political, social (psychological) and
climatic factors. The Ukrainian authorities identify the first two as the main reasons for
emigration, and actively try to improve them (for example, the visa-free regime), but it leads to a
reorientation of labor flow. However, the positive dynamics of labor migration indicates an
inexpedient vector of management of migration flows by the state. For these reasons, it is worth
paying attention to two other segments of Ukrainian life. An outbreak of coronavirus disease
(COVID-19) showed that climatic factors also have a significant effect on dynamics. Moreover,
if all four factors of migration are evenly improved, human capital will remain in Ukraine. First
of all, it depends on state policy, which significantly affects the citizens’ welfare and well-being.

In the future, the authors plan to analyze in more detail each group of factors (especially
social and climatic) that affect labor emigration to the EU (Poland separately) and Russia.
Based on the available statistics, a regression analysis will be conducted and the main factors
of labor emigration to the EU and Poland will be defined.
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JlaHHast craThsl aHAIM3UPYET pe3yIbTaThl 3apyOeKHBIX W OTEYECTBEHHBIX YYEHBIX B BOIPOCE
TpyZOBOH MHUTpanuid U (PaKTOpOB BO3HUKHOBEHMS JaHHOTO sBieHMs. Ha oOCHOBe mpembIaymux
HCCIIeN0BAaHUN OBUTH CTPYNIHPOBAaHBI (JAaKTOPHI B UETHIPE OCHOBHBIE KaTE€TOPHH, KOTOPHIE BKIIOYAIOT
Bce c(ephl KHU3HH CYINIECTBYIOUIMX M IOTCHIMAIBHBIX MHTPAHTOB, TaKHe KaK: SKOHOMUYECKHE U
MOUTHIECKHE, COIIUAIBHBIEC ¥ IPHPOAHO-KINMAaTHIECKHE.

Murpanys ¢ 1enbto TpyAoycTpoiicTBa mocTosiHHO pacter. Tak, mo onenkam OOH, yucieHHOCTH
TPYAOBBIX MUIpaHTOB B Mupe B 2019 roxy cocraBuia 272 MiH. 4elIoBeK, TO ecTb 3,5% HacesleHus, 10
cpaBHeHHI0 ¢ 2010 rogom 3TOT mMmokas3aresb BbIpoc Ha 56,25%. Takue Becomble MUTPALMOHHBIE
NIBIDKEHHS BJIEKYT MHPOBOTO JucOaiaHca KOHBIOHKTYPHI TPYAOBOTO PBIHKA. DTO JOKa3bIBAaeT, YTO
n3ydeHHe TAaKOTO BHJAa MHTpAlWH, KaK TPYAOBas SBISETCS aKTyaJlbHBIM, OCOOCHHO HCCIICOBAHMUS
(haKTOPOB, BHI3BIBAIOIINX MUTPAIOHHBIC TOTOKH.

Cutyarus B YKpanHe Ha PsITy ¢ MHPOBBIMH ITOKA3aTEISIMH FIMEET MOJIOKUTENBHYI0 TeHJCHIIHIO 110
CpaBHEHHIO ¢ Tpensinymumu roxamu. Jlanaeie Ciyx0b1 ['oCymapcTBEHHOW CTAaTHCTHKH YKpaWHbBI
JIEMOHCTPUPYIOT yBEIHUCHHE TpyIoBoH murpanuu Ha 44,4% B mpomexytke mexay 2016 u 2019
rogamu. B noxnage OOH naumcnsercst 5 MitH. denoBek B 2019 roay, KOTOpbIe HAILIA MECTO pabOThI 3a
pyOexxoM M ompezenser YKpauHy Kak OJHOTO U3 JHAEPOB CTPAH IO YHCICHHOCTH AMHUIPAHTOB. DTO
MIPUBEJIO K 3HAYMTEIBHBIM MOTEPSIM YEJIOBEUECKOro KamuTana (B TOM YHCIe «yTeYKH MO3roBy»). Tak, B
2019 romy motepu YKpawHBI OT SMUTPAHTOB, CPEIH KOTOPHIX yYEHBIC M BBICOKOKBAIU(QHIMPOBAHHBIX
CHeNUauCThl  oleHnBatoTcs Oomee 1 wmupa. momr CIIA. Cpenn cTpaH-ZOHOPOB YKPAMHCKUX
MUTPaHTOB, Juaepamu sBisrorcs [lonpma, ctpansl EC u Poccust. [IpenmymiecTBeHHO 3TO 00yCIIOBIEHO
reorpauIecKUMH  (aKTOPaMH M BBICOKAM 3KOHOMUYECKHM YpPOBHEM pPa3BHTHS TOCYAapCTB, IIO
CPaBHEHHMIO ¢ Y KPanHOM.

B cratee Takke OyayT mpoOaHAJIM3UPOBAaHbI OCHOBHBbIE (DAaKTOpPBI, KOTOPbIE OMpPEIEeICHBI
rocyaapCcTBoM, KakK KIIFOYEBBIE B TPYAOBBIX INOTOKaX Ha OCHOBE CTpaTeFI/II/l ynpaBJICHUSA TPYAOBBIMU
notokamu Ha 2025 rony, yrBepkaeHHod B 2019 romy. B xonme ananmsa naHHOW cTpareruu ObuIn
OTIpeeNeHbl OCHOBHBIE METOIBI OOpBOBI TOCYZAapcTBa C TOYKM 3PEHUS BIAcTH. TakuMm oOpaszom,
KITIOYEeBBIMH (pakTOpamu, KOTOpBIE HETaTHBHO BIMSIOT Ha MHUTPANHUIO, ONpEeleHHbIe OIulaTta TpyAa 1
MONUTHIECKast HecTabmipHOCTh. Ha 0a3e momydeHHBIX pe3ylIbTaToB ObLUIH pa3paboTaHbl PEKOMEHAAIINN
1utst 6osee 3 HEeKTHBHOTO yperyaInpoBaHUs BOIIPOCOB TPYAOBOH IMUTpAUy B YKpauHe.

Knrouegvle cnoga. sMuTpanyis, MHrpanus, paOOTHHK-MHIPAHT, TPyJOBas MHUTpaius, (GakTopsl
BIIVSIHUSL HA TPYAOBYIO MUTPALIUIO.
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Jlana cTaTTs aHaNi3ye HAYKOBI pe3yJibTaTH 3apyOiKHUX Ta BITYM3HSHHUX POOIT y MHTaHHI TPYAOBOI
Mirpauii Ta ¢pakTopiB BUHUKHEHHS JaHOTO sBUIa. Ha OCHOBI momepenHix 1ociiikeHb Oyiu 3rpyrnoBaHi
YMHHUKY B YOTHPH OCHOBHI KaTeropii, sIki BKJIIOYAIOTh BCi CepH JKUTTS ICHYIOYHMX Ta MOTEHLIHHUX
MITPaHTIB, TakKi SIK: eKOHOMIUHI Ta MOJIITHYHI, COI[iaJTbHI Ta MPUPOTHO-KITIMATHYHI.

Mirpaiiiss 3 METOI MpaIeBIAMTYBaHHA MOCTIHHO 3pocTae. Tak, 3a ouinkamu OOH, yYucenbHICTH
TPYIOBUX MIrpaHTiB y cBiTi 3a 2019 pomi craHoBmma 272 miuH. oci6, To6T0 3,5 % HacemeHns, y
nopiBHsHHI i3 2010 pokom moka3HUK 3pic Ha 56,25 %. Taki Baromi MirpamiiiHi pyXu IpH3BOIATH IO
CBITOBOTO JucOanaHcy KOH'IOHKTYPU TPYIOBOrO PHHKY. Lle JOBOIMTB, IO BHUBYEHHS TAKOTO BHAY
Mirparii, K TpyZOBa € aKTyaJIbHUM, OCOOIHMBO JOCTIHKEHHS (aKTOpiB, M0 CHPUYUHAIOTH MIrpamiiiai
TIOTOKH.

Cutyauist B YkpaiHi, Ha psy 3i CBITOBUMH ITOKa3HHKaMH, Ma€ MO3UTHBHY TEH/CHIIIO, TOPIBHSIHO 3
nonepeaHiMu pokamu. Jlani JlepKCTaTHKN JIEMOHCTPYIOTH 301IbILICHHST TPyAOBOi Mirpaii Ha 44,4% y
npoMixkky Mik 2016 Ta 2019 pokamu. ¥ gonosigi OOH, moka3HuK cTaHOBUTH S5 MiTH. 0ci6 y 2019 pori,
110 3HAWIIIK MicIle pOOOTH 3aKOPAOHOM Ta BU3HA€E YKpAiHy, SIK OJHOTO i3 JIiiepiB KpaiH 3a YNCeNbHICTIO
eMirpanriB. Ile NpU3BOANTE O 3HAYHHMX BTPAT JIFOJCHKOTO KarliTany (B TOMY YHCII «BIATOKY Mi3KiB»).
Tak, y 2019 poui Brpatn YKpalHu BiZ eMirpaHTiB cepe SKHX HAYKOBI Ta BHCOKOKBaJIi(iKOBaHHX
¢axiBui omniHroothess moHan 1 mupa. mon. CIIIA. Cepen kpaiH-TOHOPIB YKpaiHCBKHX MITPaHTIB,
ninepamu € [lonpma, xpaian €C Ta Pocis. [lepeBaxkHO Iie 3yMOBIIEHO reorpagidHUMH (akTopamMu Ta
BHUIIAM €KOHOMIYHHMM PiBHEM PO3BUTKY JIEPKaB, MOPIBHSAHO i3 YKpaiHOIO.

V crati Takox OyayTh NpoaHali30BaHi OCHOBHI (akTOpH, sIKi BU3HAYEHI AEP)KABOIO, K KIIOYOBI Yy
TPYIOBHUX MOTOKax Ha ocHOBI Ctpaterii ynpaBiiHHS TPyIOBUMH HOTOKaMu Ha 2025 pik, 1110 CXBaJieHa y
2019 poui. B xoxi ananizy nanoi crparerii Oyiu BU3HA4Y€HI OCHOBHI METOAH OOPOTHOH JepiKaBH 3 TOUKU
30py Brag. TaKUM YHHOM, KIIFOYOBUMH (paKTOpamu, siKi HEraTUBHO BIUIMBAIOTH HAa MIrpallifo, BU3HAYEH]
omaTa mpani Ta TMONTHYHA HecTaOinbHicTh. Ha 0a3i oTpumaHuMX pe3ynbTaTiB Oymu po3poOieHi
pexoMeHanii o0 epeKTHBHOTO PEeryIIoBaHHs MUTaHb TPYAOBOI emirpaii B YkpaiHi.

Knrouosi crnosa: emirpaiis, Mirpaiisi, IpamiBHAK-MITpaHT, TPyAOBa Mirpaiis, (akTopu BIUTUBY Ha
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